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A K M  F A M I L Y  F I N A N C I A L  S E R V I C E S  

Too Busy to Mind Your Own Business?  

Life gets complicated sometimes.  There are too many things to do, too 
many places to be, too many people to spend time with.  Managing your 
business affairs may not make it to the top of this list.  If you’re not so 
good with complex financial matters, why put yourself through the 
aggravation?  And even if you are, managing them may not be the best 
way for you to spend your time.  There’s the old story that the best 
carpenter in town couldn’t afford to do his own carpentry, because he 
was also the bank president.  You may face similar choices in how you 
allocate your scarcest resource:  time. 

Imagine what would be possible if you could get a trusted advisor to 
handle most of your financial matters. 

Consider Family Financial Services from Adelman Katz & Mond.  For a 
monthly fee, we can help you: 

 

 Pay your bills.   Time is money, and bill 
payment and tracking takes plenty of both.  
Is it really worth the added cost of your 
time to do your own bill payments? 

 Reconcile your checkbook and 
accounts.  This is another time-
consuming, laborious task.  For many 
people, it’s also anxiety-provoking, so they 
procrastinate.  Wouldn’t it be worth having 
a clear understanding of how much you 
really have and where you’re spending your 
money? 

 Handle your insurance claims.  
Insurance companies look for specific 
things and scrutinize for discrepancies 
before they pay out.  And you may have to 
file a claim multiple times before it’s finally 

paid.  Do you have the expertise and/or 
time to navigate the hurdles and get 
resolution quickly? 

 Monitor your investments.  Your 
investment strategy might be very sound, 
and your portfolio manager might be 
following your instructions closely.  Or 
maybe not.  Is it possible you could benefit 
from an independent review by someone 
whose only interest is your interest? 

 Evaluate your insurance coverage.   Life 
is a risky proposition, so insurance – life, 
medical, disability, liability, long term care, 
property and casualty – has become an 
absolute necessity.  Getting the right 
combination of policies to keep you 
properly insulated from risk isn’t simple.  

B U L L E T I N  
M A Y  2 0 0 7   

Why Put Off  Until Tomorrow:  
The Latest on Deferred Compensation 
WARREN M. BERGSTEIN, CPA, AEP 
 

Deferred compensation works well as a means to reward key employees.  
It also can have certain benefits for business owners of various stripes.  
However, Section 409A of the Internal Revenue Code, enacted as part 
of the American Jobs Creation Act of 2004, has muddied the waters a bit 
over the past couple of years.  It imposes a variety of requirements on 
many different types of arrangements, including some that are not 
immediately recognizable as deferred compensation schemes.  On April 
10, 2007, the IRS issued the final regulations for Section 409A.  This 
Bulletin covers the highlights. 

 
T H E  L A S T  W O R D  

In this case, we’ll start at the end and work 
backwards.  In clarifying the regulations the 
IRS set a deadline for amending plans and 
agreements to comply with Section 409A: 

December 31, 2007. 

If you have any type of non-qualified deferred 
compensation plan, you will need to review 
all of them for compliance.  These plans 
include: 

   Elective deferred compensation 
plans/agreements. 

Non-elective deferred compensation 
plans/agreements. 

Severance agreements. 

Deferred bonus arrangements. 

Equity compensation arrangements. 

Employment agreements that 
provide for payment on 
termination. 

As you can see, the range of plans and 
arrangements covered by Section 409A is 
fairly broad.  Also note that you may have 
some deferral elections in place under older 
plans; these will need to be reviewed, too.   
The IRS has warned that failure to comply 
with these rules could result in significant 
and detrimental tax results. 

W H A T  T O  L O O K  F O R  

The new regulations tend to follow the 
proposed regulations.  In particular they: 

 Clarify the definition of a deferred 
compensation payment. 

 Add guidance for the short-term 
deferral exception. 




